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ASTRAPI in one of the leading
scientific journals

1) How have we achieved it? The co-creation process

2) Who was involved?

3) What has this process contributed?



HOW? Communicative methodology (CM) 
oriented towards Co-creation of knowledge

• The communicative orientation of the
research proposal entails a process of
co-creation of scientific knowledge which
favours the uptake of the scientific results
by society (because of the already
established collaboration and because it
responds more effectively to the real needs
and problems of the society).

• Recommended by the European
Commission for research with vulnerable
groups (European Commission, 2010;
Munté, Serradell & Sordé, 2011).



Promoting
egalitarian dialogue
through CM

• An egalitarian relationship
does not imply the same
knowledge, but sharing what
each one says, not depending
on power claims but on the
best arguments

•Research professionals have
the responsibility of contributing
to the dialogue of research with
the accumulated knowledge
of the international scientific
community



Phase 1. AST design and validation

Phase 2. AST piloting

2.1. Validation with ASTRAPI Consortium
members (review, meetings and translation).

2.2. Implementation of the AST in 5
countries: Spain, Denmark, Cyprus, Greece,
Bulgaria and Cyprus.

2.3. Extraction of improvements and
recommendations concerning the usability and
adaptability of AST.

2.4. Analysis of the data obtained from the
AST piloting.

The Co-creation process



WHO has been involved in the
process?

ASTRAPI 
Consortium

SH 
survivors-
Workers

Trade Unions, 
Entities and Activists

Experts



ASTRAPI 
Consortium

• Discussion in team meetings

• Validation via email

• Feedbacks and proposals for
improvement



Experts & Trade Unions
• Discussion and validation with experts from 5 

different fields of knowledge: Economics and 
Business; Law; Education; Political Science and 
Sociology. 

SH survivors & Activists

• Contributions from women workers with lower
levels of education (e.g. domestic workers), and of 
members of the Solidarity Network of Victims of 
Gender Violence in Universities.



Designing the
AST, including

collective
perspectives

• Modification and expansion of
items

• Adaptation to specific contexts

• Reinforcement of trade unions’
contributions to WSH beyond
the actual legal perspective.

• Inclusion of the perspective of
WSH survivors: protection
measures, strategies for
greater outreach, community
approaches, etc.



Results of the
revision: 6 

sections

Section 1: Personal data (15 items).

Sections 2: Gender harassment (21 items)

Sections 3: Unwanted sexual attention (24 
items)

Section 4: Sexual coercion (14 items)

Section 5: WSH circumstances (14 items)

Section 6: Institutional gender perspective (24 
items)



First risk assessment tool including
IGV perspective.

• IGV: “any kind of violence against those who 
advocate for gender violence victims. The 
objective of such violence is to isolate gender 
violence victims and discourage reporting or 
receiving support, in order to maintain the 
impunity of gender violence” (Vidu, et al; 2021; 
p.185). 

• The relationship between IGV and WSH
was not identified in the review of the
scientific literature on WSH, nor the
guidelines provided by international
organizations.



Survivors

Risk prevention systems and tools must
consider this connection between lack of
protection of victim’s support networks
and difficulty for victims to report:

It's a very hard process for the victims because it
always involves a lot of questioning […] And what
was the key to moving forward with the complaint
and being able to be well and succeed? Well, it was
the support we received […]. However, then we
saw that the attacks also went to those
supports. That was really hard […]. It is essential
to realize that the lack of complaints comes from
attacks on the people who support us (Sara,
WSH survivor).



Experts
Need to incorporate the consequences
suffered by the victims of IGV in risk
assessment initiatives:

The first victim who dared to report and those who
supported her have been really crushed, in
terms of slander on social networks, even in the
press. And also, labour consequences. After that,
when one of us applies for a position, there is
always someone who says, "well, it has been said
that these people...".



Considering the 
relationship 

between WSH 
and IGV

1

Collecting the 
consequences 

suffered by 
those who 

advocate for 
WSH victims

2
Including items 

that allow 
bystanders to 
report WSH 
situations.

3

How have we included the

IGV perspective in the AST?



Examples



Important remarks

• AST collects situations experienced or witnessed in
the last 12 months (UN Women, 2019). However,
item 2.10. allows the identification of WSH
incidents prior to the last 12 months.

• Collects the potential impact of COVID-19
pandemic in working conditions and WSH
incidents (items 5.7; 5.7.1, 5.8).



Measurement of the WSH levels of risk
intensity

• Provide a reliable and valid tool to
define WSH levels of risk intensity in
European organizations.

• Provide a prevention and monitoring
tool, essential to address low
reporting rates (ILO, 2016; UN
Women, 2019).

• Improves WSH data collection to
advance towards greater
comparability of data across
European countries (ILO, 2016; UN
Women, 2019).
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OVERALL RESULTS

COUNTRY RESPONDENTS

Cyprus 20

Greece 21

Denmark 28

Bulgaria 29

Spain 21



RESULTS BY COUNTRY

CYPRUS GREECE DENMARK

BULGARIA SPAIN

 SIMILAR TREND 

ACROSS COUNTRIES

 DIFFERENT LEVELS OF 

RISK/INCIDENCE PER 

CATEGORY



SECTION 2. GENDER HARASSMENT

CYPRUS

GREECE

DENMARK

BULGARIA

SPAIN

 More than 1/3 (35,6%) of respondents 

report High or Very high risk/incidence

of Gender harassment 

 45% in Cyprus

 46,4% in Denmark (21,4% very high)

TOTAL

INCLUDING:

o To tell sexist stories

o To display offensive material

o To make offensive remarks

o To refer to gender in insulting or offensive terms

o To put down or act in condescending way because of 

gender

o Physical threaten or assault



SECTION 3. UNWANTED SEXUAL ATTENTION

CYPRUS

GREECE

DENMARK

BULGARIA

SPAIN

 Almost 1/5 (19,5%) of respondents report 

Very high risk/incidence of Unwanted 

sexual attention

 25% in Cyprus (+10% high 

risk/incidence)

 25% in Bulgaria

TOTAL

INCLUDING:

o To attempt to discuss sex in a way that made feel uncomfortable

o To receive unwanted sexual attention

o Staring or leering in a way that made feel uncomfortable

o To request for drink or dinner, despite rejection

o To attempt to stroke or rub, making feel uncomfortable

o To touch in a way that made feel uncomfortable

o To make unwanted attempts to establish a sexual relationship or 

engage in sexual activities, despite efforts to discourage these 

attempts or express disinterest



SECTION 4. SEXUAL COERTION

CYPRUS

GREECE

DENMARK

BULGARIA

SPAIN

 The 13,5% of respondents report High 

or Very high risk/incidence of Sexual 

coertion

 21,4% in Bulgaria (10,7% very high)

 19,1% in Spain

 It is the category with the highest % of 

low level of risk/incidence

TOTAL

INCLUDING:

o To make feel like being bribed with some reward or 

special treatment to engage in sexual behavior

o To make feel threatened with some retaliation for not 

being sexually cooperative



SECTION 5. SEXUAL HARASSMENT CIRCUMSTANCES

CYPRUS

GREECE

DENMARK

BULGARIA

SPAIN

 The 9,3% of respondents report High 

risk/incidence of Sexual harassment 

circumstances

 14,3% in Spain

 10,7% in Bulgaria

 The 17,8 % of respondents report Medium-

High risk/incidence of Sexual harassment 

circumstances

 45% in Cyprus

 23,8% in Greece

TOTAL

INCLUDING:

o Places/environments considered particularly hostile or 

threatening in the workplace



SECTION 6. INSTITUTIONAL GENDER PERSPECTIVE

CYPRUS

GREECE

DENMARK

BULGARIA

SPAIN

 The 100% of respondents report High or Very 

high risk/incidence of Institutional gender 

perspective

 The 80% of respondents report Very high 

risk/incidence of Institutional gender 

perspective

 The 100% in Spain

 The 90,9% in Bulgaria

 The 83,3% in Greece

TOTAL

INCLUDING:

o Knowing any case of sexual harassment in the workplace

o Company/organization having a workplace policy and/or code of conduct that 

includes aspects related to sexual harassment

o Company/organization having a complaints procedure in case of sexual 

harassment

o Company/organization contemplating sanctioning measures against sexual 

harassment behaviours at the workplace

o Named person in the workplace for collecting and managing sexual 

harassment incidents

o Unit or service in the workplace in charge of monitoring and/or evaluating 

measures adopted against sexual harassment

… among others



THANK YOU





Adressing all kinds of WSH

The suicide of an employee is

investigated after the

dissemination of a video with

sexual content

Delivery women

denounce cases of 

sexual harassment: "I 

felt unprotected in every

way"

Asian female

masseurs killed in 

massage centers


