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9 Maprtiou, 2021

EFKYKAIOZ ENMIETOAH

Oépa: ExmraideuTikd Mpoypdupara NpakTikig E{doknong
(Structural Traineeships) ornv Eupwraikq EmrTpomh

O Avaminpwrig AuBuviric tou TuAuarog Anudoiag Aloiknong Kai
MpoocwtikoU  HafiBadel  evnuepwTiké UAIKG g  Eupwmdikig EmTpoTig
(Mapaptnupa [), oxeTIKG pe TN SuvaTOTNTA TTAPAXWENONS MEXP! TECOdpwY (4)
Béocwv via Mpakmik E§doknon otnqv Eupwtraiky Emrtpotrd yia 1o deUtepo
e§aunvo Tou 2021, og KUmploug AciToupyoUc. InueiOveral 81 1 ekTTaidEuTIKG
Tpoypdupara Ba eival dIdpKeIag TPIWY PEXPI TEVTE PNVWV Kal Ba apxigouv Tnv 1n
N 16n OxtwRpiou Tou 2021.

2. Me Bdon 10 yeyovdg 6T o apiBudg Twy UTTOWN@IOTATWY Trou Ba
OlaBiBagTouv otnv E.E. dev Ba mpémel va uepRaivel TIC TETOEPIC, TTAPOKANEIOTE
OTTwg uTrodeieTe €va KATGAANAO UTTOWNA®IO yIQ CUMUETOXA OTO &V Adyw
EKTTAIOEUTIKS Tpdypappa kKdvovTag TTapdhAnAa Kar avagopd yia Evav EVAAAGKTIKG
UTTOWR@IO. ZNUEIDVETAI OTI TTPOTEPAIOTNTA ETTIAOYNS Ba éxouv pdVIPOI ALITOUPYOI,
EVW OUMQWVa PE Ta KPITAPIO ETTIAOYAS KOl SUMPETOXAG TS E.E. Sev Ba yivovran
atmodeKTEG aItfoeig amd Aeitoupyols Tou AN £xouv £TWEEANBE PEcw GAANC
exTraideuong /oupBoiaiou/epyodotnong oe Eupwrraikh Yrnpsoia/Opyaviopd.

3. Tovigeran ém yia 1o Mo Tavw Tpoypdupara n Kompog¢ Sikaiodtal va
utTToBaAEl aITAoEIg yia Anpdaioug AeiToupyoUg yia TNV eTIAOYR Twv oTToiwy, RACIKA
TAPAUETPOG EVOEIKVUTAI va gival n €UTTAOKNA TOU¢ OTA KAIPAKIG EUpwiTaikwy
Oeparwyv (KEG).

4, ZNUEDVETOI OTI Ta EVTUTTA QITAOEWY TWv UToyneiwy Ba Tpémer: (a) va
avaypd@ouv wg UNTpIKA YAWOoa TNV EAANVIKR kan (B) va avagépouv wg
utnkodTTa TNV KuTrplakA. H aitnon oupueroxric (Mapéaprnua 1), pali pe To
Broypagiké onueiwpa 1o omoio Ba TPETEl va ETOINACTE] OF WId ATTO TIG TPEIG
yhwaooeg ou Sivovral atn Baon Tou eowkAgioTou eviuTrou (Mapdptnpa lIA, En,

lwvia Miyadxn KapaoAn & Fpnydpn Auevriou, 1443 Acukwoia,
HAextpovikd raxuSpopcio: papd@papd.mof gov.cy loToceAida: hitp/www.mof. gov.cy/papd



yia ayyAika, Fr, yia yaAhikd, De, yia yeppavikd), 8a mpémer va umof§AnBei oto
Tunua Anuéoiag Aloiknong kar MpoGwITkoU TO aApyoTEPO MEXPI KAl TRV
Napaoxeur 2 Arrpihiov 2021, 1600 ot €viutn OO0 Kal OE NAEKTPOVIKI) HOPYN
otnv nAekTpovikr disuBuvon: ageorgiadou@papd.mof.gov.cy.

5. Tovidetal 6m1 o utoywneiog Ba mpeEmel va dnAwacel evDIaYEPOV vIa TPEIG
Mevikég AlguBivoeig (oe 1gpapxnUévn oeipd Tpotiunang). O1 evdiagepduevol
uTTopoUV va £a0@aAigouv TTEPICOGTEPEG AETTTOUEPEIEG YIQ TNV KABe TEevIKN
AigvBuvon MECW TOU AadikTuou otnv NAEKTROVIKI Oieubuvan
http://ec.europa.eu./dgs_en.htm i awmé Aecitoupyoug Trou €xouv AdN A&Rel Pépog
ora Mpoypdupata autd oto TTapeABOv (IXETIKOS KOTAAOYOS Twv Agimoupywv
emouvamretal wg  Mapaptnpa I}, Inpeioverar 6T o Agitoupyoi  TToU
utrodeikviouv evdiagépov yia Tn levik Aie0Buvon Efwrepikwyv Ixéocewv ‘DG
External Relations”, 8a pémel, padi ge TNV aitnon GUPPETOXNAS TOUG va utroBdAouv
Kar ypatty e€oudiod4Tnon yia TN XpAon EPTTICTEUTIKWY EYYPAQWY CULGWVA HE
TOUG KAVOVIOLOUG ao@aAciag Twy JIaBaBuIcuévwy TTANPOYOopILY, EYypdewy Kal
UAIKOU.

6. ATTO TIG ERTTEIPIEG TTOU £XOUV QTTOKTNBEI aTTd T CUMPETOXA ALiTOUPYWY OTa
eV AGYWw TTpoypappara guutrepdiveTal 611 yia Ty géyioTn aglotoinon Tng ukaipiag
TTou TTpoopepeTal amo Tnv E.E., eival amapaitnto 6w 0 KABE uTTOWRQIOG €XEI
ca@eig oTOX0oUg YIa Toug PAvVES TTou Ba eival TOTTORETNUEVOS OTIS BpuléAleg, ol
OTT0i0I va TUYXGvouv Tng Eykpiong Tng Ymnpeoiag Tou. la 1o okoTéd autd, ato
a1ddio NG ekdridwong evBiagépovtog amd Toug Sidpopoug Asiroupyolc TPOG TV
YTNPEoia TOUG VI GUUMPETOXH OTO ev Adyw Tpdypaupa, 8a A1av Xprioiuo oTrwg
auToi eKGNAWvoUV To evOIGPEPOV TOUG ME TNV UTTOROAR TTpog TNv YTnpecia Toug
OUVYKEKPIMEVNG TIPOTAONG YIA TOUG OTOXOUG TNG eXTaideuong, n omoia va
ETOINGETAl O GUVEPYQTIa TWV EVOIQPEPONEVILIV HE TOUS AEITOUPYOUC/ZUVTOVIOTEC
yia 8épata E.E. Tou kdBe Yrroupyeiou. O1 mpotdoeis Twv evBiapepopévwy Ba
ggeTalovral amd 10 Ymoupyeio/YTnpeoia  Toug Kal  otav  xpeladetal  Ba
CUMTTANpWvOVTal avaloya woTte va SIao@oAifeTal OTI TO  AVTIKEIMEVO NG
EKTTQIBEUONG avTavakAd kal CUPBAAAEI OTIC TTPOTEPAIOTNTES TN YTTNpesiag. Me
TNV emavodd tou otnv Kumpo, o Asitoupydg Ba etolpdlel Kai UTTORAAAEl OTO
YTroupyeio/YTrnpesia Tou TExVIKN €KBEON QVAQOPIKA HE TOUC OTOXOUC TTOU EXOUV
1€0¢i, pe avriypago oto Turipa Anudoiag Aioiknang kai Mpocwmikou.

7. Znueiwvetal 0T Katd tn Sidpkeia TNG eKTTAiBeuang Tou ev Adyw AeIToupyou,
Oe Ba yiveral avrikatdotach Tou, oUTe Kal Ba uTrGpEel KataBoAr amolnUIOEWY
AOYw UTTEPWPILY TroU va ogeihovTal atnv atouaia Tou. Nogital £miong 6T ueTd TNV
EMOTPOPr} Tou AciToupyol Ba avateBouv of auTdV CUVAPH KABAKOVTA WOTE N
epTreIpia TTou Ba £xel arokTnBei va afiooindei aTo peyoAUTEPO SuvaTtéd Raduo.

8. Ooov agopd oT1o KOGTOG TNG IO TAVW EKTTAIBEUCNS ONUEIVETal 6T n E.E.
dev TPooYipel oTrolodATTOTE EMidoUa gt dTopa Tou RSN epyodoToUvTal ot XWPa
TPOEAEVUTHIG TOUG.  ZUVETTIWG YIA TIC TEPITITWOEIS Twv ANuociwv YTaAARAWY, To
OXETIKO KOGTOG NG exmaideuonc (5r|A.2|Jr]V|aio emiGopa  drapovAg/Blatpogrig,

Twvia MiyaAdkn KapaoAr & Mpryépn Auéeviiou, 1443 Acukwaia,
HAgkrpovike rayudpoytio: papd@papd.mof.qov.ey lotogeAida: http/fiwww.mof. gov.cy/papd




KOOTOG OEPOTTOPIKOU EICITNPioOU Kal PeTagopikd £§oda yia perdBaon orto/amd 1o
agpodpopio) kKaAUTTTETal amrd TNV KuTrpiak KuBépvnon atré katdAAnAo ApBpo tou
Ytroupyeiou/Tpfuartog/YTrnpeoiag oag. Q¢ ek To0TOU, TTPIV TV UTTOROAR aithong
yia cupperoxri AciToupyou oT1o OXETIKO TTpoypaupd, Ba TPETEl va eAEYXETAl ATTA TO
oIkeio Tou YToupyeio/YTNpeoia OTI 01 aQmapaiTTES TOTWOEIS eival BI0BECIUEG.
Avagopikd pe Tnv amaitnon ¢ E.E yia ag@aMaTikn KAAUWn £vavTl atuXnuAatwy
(Map. 8.2 twv “Guidelines applicable to Structural Trainees’-Mapdptnua V)
EOWKAEIETAI OXETIKHA £MIGTOAA Tou TuApatog Anupéaiag Aloiknong kai MNMpocuwtmikou
pe Ap. @akéhou 15.19.002 kan nuepounvia 10 Mapriou, 2005 (Napdaptnua V).

9. Tehog, kKatd v egétacn Tou BEPATOC TTAPOKAAEIOTE OTTWG AGRETE coPBapd
utrdyYn 1O £OWKAEIOTO onueiwpa Tou Ytoupyeiou E§wrepikwy (Mapdaprnua Vi),
avo@opIKA e TR ouppetoX Anuéciwy  Asitoupywyv  ota  Exmaideutikd
Mpoypdupata MNpakTikng Egdoknong.  Tovidetal yia akdpn pia gopd 6T, n
uTToBoAr) oTolaodATIOTE UTTOWN@IATNTAG CuVETTAyeTal Kol i déopeuon g
YTnpeoiag tou utrowneiou kai tou 18iou yia amodoxr TnG CUMHETOXNAG TOU OTO
TPOYPANHA, CE TEPITTTWON TTOU TOU TTPoaPepBei BEon.

Mevikd BEigayyeAéa tng AnpokparTiag,

Mpédedpo Emirpotig Anpdoiag Ymnpeaiag,

Mpoedpo Emrpotrig ExmraideuTikig Ynpeoiag,

Mevikd EAeykrn,

Ewitpotro Aioikrioewg kai MpogTtagiag AvBpwirivwy AlkaiwpdTwy,

Emitpotro Emotrreiag {MeZY),

Etitporo NopoBeoiag,

Emitpoto MNpootaciag Acdopévwy Mpoowikol Xapaktipa / Emitpotro NANpo@opiv,

Mpdedpo Emrpotg Mpootasiag Tou Aviaywviguod,

Emitpotro MpooTaciag Twv AaiwpdTtwy Tou Naidioy,

Aloikntd Kumrpiakig Ymnpeaiag MAnpogpopiwy,

MevikoUg AleuBuvtég BouArig Twy AVTITTROGLITTWY,
Ymouvpyeiwv, Youtroupyeiwy, Mevikig AicuBuvong Eupwrraikwy
Mpoypappdrwy, Zuvioviopou kal Avamtuéng,

ApXITTpWTOKOAANTA,

Meviké AoyioTh,

‘Epopo Ecwrepikol EAéyyxou,

‘Boopo Ymnpeoiag Tuvepyatikuv Etaipeiwv,

Mpodedpo Egopiakol ZupBouhiou,

MNpdedpo AvaBewpnmiknig Apxng Mpoagopuiv,

‘Epopo EAtyxou Kparikwv Evioxugcwv,

Mpodedpo AvaBewpnTikiig Apxrig Npooelywy,

Mpoictauevo Aloixnong Mpoedpiag,

Fpauparéa Ymoupyikou ZupBouAiou.

lMwvia MiyaAdxn KapaoAn & Mpnydpn Avevriou, 1443 Asuxkwoaia,
HAekrpoviké rayudpoueio. papd@papd.mof.gov.cy IarooeAida: http/www.mof.gov. cy/papd
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EUROPEAN COMMISSION
DIRECTORATE-GENERAL

HUMAN RESOURCES AND SECURITY

Directorate HR.DDG.B — Talent management & Diversity
Unit HR.DDG.B4 — Carcer Mauagement & Mobility

Brussels,
HR.DDG.B.4/GL/ch (2021)
File treated by C. Henrotte & 60283

Your Excellency,

It is my pleasure to announce the launch of the second exercise 2021 for the European
Commission's National Experts on Professional Training (NEPT) Programme.

For this excrcise, the NEPTs will start their training period either on 1° or 16™ October 2021.

Annex | is an explanatory note with important information on the NEPT programme. [ would be
grateful if you could forward it to the candidates.

Annex 2 shows the specific information on the exercise.

Candidates should fill in and sign the application form (annex 3) and draft their CV in Europass
format (hitp:/europass.cedefop.curopa.cu/en/documents/curriculum-vitae/templates-instructions).

The Permanent Representations and Missions are asked to send the applications - application forms,
CVs of the candidates as well as the candidates' list (annex 5) - to the mailbox HR-
ENFP(@ec.europa.eu at the latest on the 15" of April 2021.

Only applicants whose names are on the candidates' list sent by the Permanent Representations and
Missions and whe have duly signed their application form will be taken in consideration.

Thank you in advance for your assistance in this matter.

Yours faithfully,

Guillaume LAPLATTE
Acting Head of Unit

Enclosures: 1. Explanatory note
2. Specific information on the exercise
3. Application form
4. Candidates' list (template)

Commission européenne/Europese Commissie, 1049 Bruxelles/Brussel, BELGIQUE/BELGIE - Tel. +32 22991111
B cloctrodiict: MQI3d 06/04 22 Tl direot dinteTE3d 220-BAd3Gm ExomedthHR{ENER Gl ceurntraiw Pecision ((2020) 4482
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PROGRAM FOR NATIONAL EXPERTS IN PROFESSIONAL TRAINING (NEPT)
Explanatory note

Introduction

The Commission decision C(2008)6866 of 12.11.2008, modified by Commission decision C(2010)544 of
29.01.2010, that lays down rules on the secondment at the Commission of national experts and national
experts in professional training is the legal basis for the NEPT Programme.

NEPTs are cquivalent to cost-free seconded national experts. They do not receive any allowances from the
Commission, except the refund of expenses for work-related travel.

Eligibility

Candidates must be employed by a public administration and hold the admlmstrat:ve status of either
permanent official or contract staff member.

No minimum period of professional experience is required.

Candidates who have already benefited from any kind of contract, employment or trainceship within a
European institution are not eligible.

The national employer has to pay the salary to the NEPT during the whole period of secondment.

The national employer has to ensure that the NEPT remains subject to the national social security and pension
rights scheme.

The Permanent Representations and Missions are requested to check the eligibility of the employer and the
administrative status of the candidate before sending an application. Any inconsistency with the conditions
applying may lead to an application being refused.

The Permanent Represéntations and Missions have to inform the NEPT team in DG HR of any change in an
NEPT’s administrative status with his/her employer during the secondment to the Commission.

Proposals of applicatiens

The total number of NEPTs submitted by the Permanent Representations or Missions may not exceed the
quota set for the year.

For the first exercise of the year (March), the Permanent Representations or Missions can use the entire quota
fixed for the year. It is however highly recommended to limit the number of proposals to half of the quota in
order to have sufficient possibilities for the second exercise of the year.

For the second exercise of the year (October), DG HR sets the remaining quota for each country, by deducting
the number of NEPT who started in March from the total quota available in each year.

The content of the application form cannot be changed by the candidate once it has been submitted.

The application will only be accepted if it is duly signed by the candidate and the applicant’s name appears on
the candidates' list sent by the Permanent Representation or Mission.

The candidate can indicate up to three different Directorates-General as preference. It is highly recommended
that the candidates target their preferences in order to enhance the chances to be selected. The candidates can
consult the websites of the Commission’s various Directorates-General (https:/ec.europa.ew/info/index en)
before indicating their preferences on their application form.

Article 33 of the applicable Commission decision specifies: ‘The duration of the training shall be fixed at
the outset and may not be changed or extended’. Candidates and their employers are therefore asked to
keep their commitments once the candidates have been selected.




Selection procedure of the candidates by the Commission services

The preferences for Directorates-General indicated in the application form cannot be medified once the
application has been submitted.

The Directorates-General will generally select the candidates whose professional experience and/or studies
are relevant to their activities and who choose the DG as a preference.

During the selection procedure, the candidates should not be contacted by any of the Commission services.
During this period, no confirmation can be given by anyone.

Directorates-General will also have the possibility to reserve other candidates who haven't been reserved by
one of the Directorates-General indicated as preferences in the application forms.

There is no guarantee for the candidates to be selected by the Directorates-General indicated as preferences in
the application form.

After finalisation of the selection period, the NEPT sector of DG HR (HR-ENFP(@ec.europa.eu ) will confirm
the NEPT and the DG which has selected them.

If the candidate or his/her employer does not agree with the final assignment communicated by the NEPT
sector, the candidate may withdraw his/her application for the current exercise. He/she keeps then the
possibility to apply for another exercise.

If a candidate withdraws, he/she has to inform the permanent representation or mission and the NEPT sector
of DG HR (HR-ENFP(@ec.curopa.eu) at last two weeks before the start of the assignment.

When a candidate has withdrawn, a proposal for a replacement candidate submitted by the Permanent
Representation or Mission may be accepted by the NEPT sector. However, due to the tight time frame there
is no guarantee that the replacement candidate will be selected.

The replacement candidate must however have the same profile and apply for the same Directorate-General to
which the candidate who has withdrawn was assigned. The replacement will only be approved if the
application is accepted by the Directorate-General hosting the NEPT.

Specific requirements for candidates seeking assignment to following services
¢ European External Action Service (EEAS)

Applicants assigned to EEAS have to send as soon as possible a testimonial of their Security Clearance
(level SECRET) issued by their National Security Authority to their Permanent Representation or

Mission, which will forward it to the EEAS (EEAS-TRAINEES-HQ(@eeas.europa.eu + copy to
brigitte.kabuta@eceas.europa.eu).

* DG Communication (COMM)

Candidates can choosc as preference between either DG COMM in general or DG COMM’S
Spokesperson’s Service (COMM SPP).

¢ Office for Infrastructure and Logistics (OIB)

Only candidates with a profile as engineer, architect, lawyer specialised in property management,
specialist in logistics (transport, catering), lawyer with experience of calls for tender.

¢ European Anti-Fraud Office (OLAF)

Only candidates with a strong legal profile, including good knowledge of EU law. Good knowledge of the
national law of one of the following Member States would be an additional asset: Bulgaria, Greece,
Austria, Poland, Romania or one of the Baltic States.

* DG Health and Food Safety (SANTE)

Candidates with a background in food safety or health are also welcome.



Before the start of the NEPT secondment

Successful candidatcs must send to the NEPT team a copy of their passport or identity card and a declaration
by their employer saying that the NEPT shall continuc to receive histher remuneration during the period of
professional training.

For any questions and for further contact, please use exclusively the following e-mail address:

HR-ENFP@ec.curopa.cu.
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PROGRAM OF PROFESSIONAL TRAINING FOR NATIONAL EXPERTS (NEPT)
Calendar and quota of applications 2" exercise 2021 (October)

CALENDAR

Internal selection procedure.

May 2021 \ During this period, the candidates should not be contacted by any of the
Commission services.

June 2021 ) First contact email of the selected DG/Cabinet to the candidate.

Confirmation by the NEPT sector of DG HR to the permanent representations

or missions of the selected candidates and their hosting DG.
July 2021

Confirmation email with invitation from NEPT sector to the selected
candidates.

MAXIMUM QUOTA FOR EACH COUNTRY

e The number of proposals by the permanent representations or missions cannot exceed the
quota mentioned below., :

* For the first exercise of the year (March), the permanent representations or missions can use
the entire quota fixed for the year. It is however highly recommended to limit the number of
proposals to half the quota in order to have sufficient possibilities for the second exercise of
the year.

» For the second exercise of the year (October), DG HR sets the remaining quota for each
country, by deducting from the total quota of the year the number of NEPT who really started
in March.

Page 1



Total Quota | Number NEPT
for 2021 2021/1

AT 10 9
BE 12 -
BG 10 -
CH 6 1
CY 4 -
CZ 9+5 9
DE 29 11
DK 7 5
EE 4 |
ES 27 5
FI 7 2
FR 29 4
GR 12 2
HR 3 -
HU 8 3
IE 6 2
IT 29 3
LT 8 |
LU 4 -
LV 8 -
MT 3 -
NL i3 7
NO 6 3
PL 14 2
PT 12 -
RO 14 1
SE 10 5
SI 4 -
SK 6 -

319 76
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EUROPEAN COMMISSION
DIRECTORATE-GENERAL

HUMAN RESOURCES AND SECURITY

Directorate HR.DDG.B — Talent Management & Divarsity
Unit HR.DDG.B.4 - Career Managemant & Mobility

NATIONAL EXPERTS IN PROFESSIONAL TRAINING PROGRAMME

APPLICATION FORM

1. Applicant’s personal data

Family name /Surname:

Forename: Date of birth: {DD/MM/YYYY)
Present nationality: City of birth:
Gender: [ JMale [ ]Female . Language for correspondence: [_JEN [ FR

Personal email;

Professional email:

Telephone number: Mobile phone:

2. Administration of origin (Your current employer, who shall continue te remunerate you during the
' period of professional training)

Name of your Administration: (i.e. Ministry, Agency, etc...):

Country:
Address:

Phone number:

3. Requested start date and duration of the professional training
{with the agreement of the employer)

Start date: [_| 1% of October or [] 16™ of October (select only one, not possible for other dates)

Duration: [_J3 months [} 4 months {_] 5 months (select only one)

- It is not possible to modify the duration.

- The candidates from non-EU countries should apply for a 3-months-duration, unless their country
has signed a bilateral agreement with the Commission, such as EFTA countries or Turkey.



4. Preferences of Directorate-General {DG) or Cabinet

Please indicate, in order of preference, maximum three Directorates-General or Cabinets that
interest you most, and give a detailed motivation. (You can consult the list of DGs on
https://ec.europa.eu/commission/index en).

Please note that candidates from non-EU countries should not apply for the Neighbourhood and
Enlargement Negotiations DG (NEAR], the Justice DG (JUST} or the Home Affairs DG (HOME),
unless their country has signed a bilateral agreement with the Commission, as is the case for EFTA
countries . and Turkey.

1% choice: Directorate-General ar Cabinet:

Personal motivation :

2™ choice: Directorate-General or Cabinet:

Personal motivation :

3" choice: Directorate-General or Cabinet:

Personal motivation ;

Important information on the selection procedure

5.

Your preferences, as ingicated in this application form, will influence the selection and definitive choice
of the DGs. These preferences can't be modified ance your application has been submitted.

There is no guarantee of being selected by one of these DGs.

Only outcomes communicated by the NEPT sector of DG HR.B.4 [e-mail address: HR-
ENFP@ec.europa.eu} after finzlisation of the sefection period are binding. During the selection
procedure, you should not be contacted by any of the Commission departments.

if the candidate or his employer does not agree with the final assignment communicated by the NEPT

sector, the candidate may withdraw his/her application for the current exercise. He/she can apply for a
following exercise.

Applicants selected for the European External Action Service (EEAS} have to send as soon as possible a
testimonial of their Security Clearance (level: SECRET) issued by their National Security Authority to
their Permanent Representation/Mission, which will forward it to the EEAS (EEAS-TRAINEES-
HQ@eeas.europa.eu, ¢C. brigitte. kabuta@eeas.europa.eu).

Additional personal information

Do you have a physical disability that may require special arrangements to be made if you are
chosen? [ ves [JNo

If YES, please give details and indicate the special arrangements you believe would be necessary:

Page 2 of 4



6. Emergency contact address

Surname: Forename:

Phone number: Mobile phone:

Email address:

Street/N":

Postcode/Zip: Town: - Country:

7. Enclosure: detailed Curriculum Vitae in EUROPASS format

For help: http://europass.cedefop.europa.eu/en/documents/curriculum-vitae/templates-instructions.

8. Declaration on the honour

I, the undersigned,

- declare that | have never benefited from any kind of contract, employment or traineeship within a
European Institution or Body;

- declare that throughout the period of my professional training | remain subject to the social
security legislation applicable to the civil service of my employer which will assume responsibility
for expenses incurred abroad and that | am insured against the risk of accidents, death and
invalidity; ' .

- affirm that i am acquainted with the "Rules applicable to National experts on secondment to the
Commission”, Commission Decision C(2008)6866 of 12/11/2008, which are applicable to me during
the period of my professional training at the Commission and can be found on
https://myintracomm.ec.europa.eu/staff/Documents/talent-
management/staff/sne/regime end 2009 en.pdf
I am aware that according to art. 37.2 of that Decision NEPT shall be regarded as cost-free
Seconded National Experts who shall continue to be paid by their employer without any financial
compensation being paid by the Commission. )

- affirm that | am acquainted with the provisions of Articles 6 and 7 of the Decision C(2008)6866 on
tasks, rights and obligations, which by analogy (see Article 37) also apply to NEPT;

- undertake to refrain from any unauthorised disclosure of information received in the line of duty,
even to my employer, unless that information has already been made public or is accessible to the
public;

- declare that there is no risk of a conflict of interest between the functions | perform for my
employer or the professional activities of my close family and the tasks entrusted to me as a NEPT;

- undertake to inform my hierarchical superiors immediately of any change in this respect during my
professional training;

- undertake to have a duty of loyalty to the European Union and be bound by the obligation to act
with integrity and discretion after my professional training in the exercise of new duties assigned to
me and in accepting certain posts or advantages;

- certify that the statements made by me in answer to the above questions and in the Curriculum
Vitae (in enclosure) are true, complete, and correct to the best of my knowledge and belief. |
understand that any false statements or any required information withbeld from this form may
provide grounds for my exclusion from the NEPT Programme, or cancellation of my training if my
application has been accepted.

Date: Signature:

Page 3 of 4



The management of your professional training and its termination requires the Commission to process your personal data in
accordance with the SNE Decision C{2008)6866 as well as the Regulation (EC) No 45/2001.

Data is kept by the competent services for 5 years after the professional training (6 months after submission cf applications for non-
selected candidates).

Data subjects may exercise their right of access to data concerning them and the right to rectify such data by applying to the
controfler, in accordance with Article 13 of the Regulation on the processing of personal data. The candidate may send complaints
to the European Data Protection Supervisor edps@edps.europa.eu.

To the attention of candidates from third countries: your personal data can be used for necessary checks, More information is
available on http://ec.europa.eu/dpo-register
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PERSONAL INFORMATION

JOB APPLIED FOR
POSITION

PREFERRED JOB
STUDIES APPLIED FOR

WORK EXPERIENCE

Replace with dates (from - t0)

EDUCATION AND TRAINING

Replace with dates (from - to)

PERSONAL SKILLS

Mother tongue(s)

Cther language(s)

Replace with Ianghage

Replace with language

Communication skills

Organisational / managerial skills

Curriculum Vitae Reptace with First name(s) Surname(s)

Replace with First name(s) Sumame(s)

[Ali CV headings are optional. Remove any empty headings.)
@ Replace with house number, street name, city, postcode, country
{. Replaca with telephone number @ Replace with mobile number
= State e-mail address ‘

© State personal website(s)
& Replace with type of IM service Replace with messaging account(s)

Sex Enter sex | Date of birth dd/mmvyyyy | Nationality Enter nationality/-ies

Replace with job applied for / position / preferred job / studies applied
for {delete non relevant headings in left column)

|Add separate entries for each experience. Start from the most recent.}
Replace with occupation or position held
Replace with employer's name and locality (if relevant, full address and website)

- Replace with main activities and respensibilities

Business or sector Replace with type of business or sector

{Add separate entrigs for each course. Start from the most recent ]

Replace with qualification awarded Replace with EQF

{or other) levet i
ratavant

Replace with education or iraining organisation's name and locality (if relevant, country)
» Replace wilh a list of principal subjects covered or skills acquired

{Remove any headings lefl empty)
Replace with mother tongue(s)

UNDERSTANDING SPEAKING WRITING

Listening Reading Spoken interaction | Spoken production

) Enter level Enter level Enter level

1 tiggds . Replacowhh nams ofanguage cerifcats, Emer level tknawn.
Enter level Enter level Enter leve! Enter level

'“—"_’_':\;: 7L T g A I T R O G T A e R T T T T T T e e e

[0 Raplace with name of langudge ceriificate: Enter levelf known.

Levels: A1/2: Basic user - B1/2; Independen user - C1/2 Profident user
Common European Framewark of Reference for Languagss

Enter level Enter level

Enter level

i e

Replace with your communication skills. Specify in what context they were acquired. Example:
= good communication skills gained through my experience as sales manager

Replace with your organisational / manageriai skills. Specify in what context they were acquired.
Example;

» leadership {currently respansible for a team of 10 people)

I .
& European Union, 20022013 { hipi/auropass.cedaiop.europa.au Page 1/2
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Job-related skills

Computer skills

Other skills

Driving licenca

ADDITIONAL INFORMATION

Publications
Presentations
Projects
Conferences
Seminars

Honours and awards
Memberships
References

Curmriculum Vitae Replace with First name(s) Sumame(s)

Replace with any job-related skills not listed elsewhere. Spedify in what context they were acquired.
Example:

« good command of quality contro! processes (cumently responsible for quality audit)

Replace with your computer skills. Specify (n what context they were acquired, Example:
« good command of Microsoft Office™ tools

Replace with other relevant skills not already mentioned. Specify in what context they were acquired.
Example:
= carpentry

Replace with driving licence category/-ies, Exampte:
‘B

Replace with relevant publications, presentations, projects, conferences, seminars, honours and

awards, memberships, references. Remove headings not relevarnt in the feft column.

Example of publication: -

» How 1o write a successful CV, New Associated Publishers, Londan, 2002.

Example of project:

» Devon new public library. Pringipal architect in charge of design, production, bidding and construction
supervision (2008-2012).

© European Union, 2002-2013 | mtpuieuropass.cedefop.europa.eu Page2!2
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ANGABEN ZUR PERSON

Lebenslauf Vomame(n) Nachname(n)

Vorname(n) Nachname(n)
{Alle Uberschrifien sind optional. Falls nicht relevant, bitte lschen. ]

¥ Stralle, Hausnummer, PLZ, Ort (Staat) angeben
_ Telefon @ angeben

2 E-Mail Adresse(n) angeben

@ Eigene Websefle(n) angeben

@ Instant Messaging Senvice Konto angeben

Geschlecht MW angeben | Geburisdatum TT/MM/JJJJ | Saatsangehdrigkeil hier angeben

3]

ANGESTREBTE STELLE . .
seruF  Angestrebte Stelle / Beruf / Angestrebte Téatigkeit / Angestrebtes
ANGESTREBTE TATIGKEIT ium {falls nicht relevant, Uberschrift in linker Spalte I6schen
ANGESTREBTES STUDIUM Studium ( alls nicht ! P )
BERUFSERFAHRUNG n
{Jeden Arbeiisplatz separat angeben. Beginnen Sie mit der Aktuelisten.]
Hier Datum eingeben (von - bis)  Aktuelle Stelle / Position angeben
Arbeilgeber und Arbeitsort angeben {falls relevant, volistdndige Adresse und Webseite)
» Wichtigste Tétigkeiten und Zustidndigkeiten
Tatigkeitsbereich oder Branche Tatigkeitsbereich oder Branche hier angeben
SCHUL- UND BERUFSBILDUNG R
' [FUgen Sie for jeden relevanten (Aus-)Biidungs einen separaten Eintrag hinzu, Beginnen Sie mit der Aktuellsten |
Hier Datum eingeben (von - bis) ~ Erworbene / zu erwerbende Quialifikation angeben EGR-Elnstufung,
falls bekannt
Name, Art und ort der Bildungs- oder Ausbildungseinrichtung (falls relevant, Staat)
« Hauptfcher cder erwarbens berufliche Féhigkeiten
PERSONLICHE FAHIGKEITEN
[Afie nicht zutrefienden Uberschrifien bitte tschen.)]
Muttersprache(n)  Multersprache(n) eingeben
Weltere Sprache(n} VERSTEHEN SPRECHEN SCHREIBEN
An Gesprdchen | Zusammenhdngende
Héren Lesan teilnehmen s Sprechen
Sprache angeben Sprachniveau Sprachniveau Sprachniveau Sprachniveau Sprachniveau
Uittt 5 TR epradhrentikatund Einstufung, fais bexannt, _ .
Sprache angeben . .,S.Pr“h_n_l‘ie_%‘i ____Sprachniveau Sprachniveau Sprachniveau Sprachniveay

Kommunikative Fahigkeiten

Organisations- ung
Fahrungstalent

el e S;;r-aa\;enmkﬁfundﬁnst:ﬂung fajsbekannt ,. - e

A172: elementare Sprachvarwendung - B1/2: selbststiindige Sprachverwendung - C172: kompetenta Sprachverwendung
Gemeinsamer Europaischer Referenzratynen fir Sprachen

Tragen Sie hier thre kommunikativen Fahigkeiten ein und beschreiben Sie, in welchem
Zusammenhang sie erworben wurden, z.8.:
» Erwerb guter Kommunikationsfihigkeiten wahrend mejner Tatigkeit im Verkauf

Tragen Sie hier Ihr Organisations- und Fiihrungstalent ein und beschreiben Sie, in welchem
Zusammanhang sie erworben wurden, z. B.:

* Fihrungsaufgaben (gegenwsirtig Verantwortung fir ein 10-kdpfiges Team)

© Ewopdische Union. 2002-2013 | hitpleuropass. codefop.ewropa.eu Seita 1/2



 Méuropass

Berufiche Fahigkeiten
Compulerkenninisse
Sonstige Fahigkeiten

Fanrerschein

ZUSATZLICHE
INFORMATIONEN

Publikationen
Priisentationen

Projekte

Kenfererzen

Seminare

Auszeichnungen und Preise
Mitgliedschaften
Referenzen

Lebensiauf Vomame(n) Nachname(n)

Tragen Sie hier alle arbeitsbezogenen Fahigkeften ein, die sonst nirgends erwihnt sind und
beschreiben Sie, in welchem Zusammenhang sie erworben wurden, 2. B..
= Guter Uberblick Ober Qualitatskontroliprozesse (gegenwirtig verantwortlich fir Audits)

Tragen Sie hier Thre Computerkenntnisse ein und beschreiben Sie, in welchem Zusammenhang sie
erworben wurden, z. B.:
» Gute Kenntnisse von Microsoft Office™

Tragen Sie hier ihre sonstigen Fahigkeiten ein, die noch nicht erw#hnt wurden und beschreiben Sie,
in welchem Zusammenhang sie erworben wurden, z. 8.
+ Tischlem in der Freizeit

Tragen Sie hier die Klasse hres Fihrerscheins ein, z. B.:
* Klasse B

Geben Sie hier relevante Publikationen, Prasentationen, Projekte, Konferenzen, Seminare,

Auszeichnungen und Preise, Mitgliedschaften, Referenzen an. Entfernen Sie in der linken Spalte

Uberschriten, die nicht relevant sind.

Beispiel flir eine Publikation:

« Wie schreibe ich einen erfolgreichen Lebenslauf, New Associated Publishers, London, 2012.

Beispiel fiir ein Projekt

« Europass Mobilitst - Nachhattigkeitsstudie, Ergebnisse einer Direktbefragung bei Inhaberinnen und
Inhabem des Europass Mobilitdt in Deutschland; ConLogos, 25.10.2011

© Europdische Union, 2002-2013 | tpeuropass.cedefop eurcpa.eu
|
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N .
'-.eUfOPGSS Curriculum vitae Remplacer par Nom(s) Prénam(s)

INFORMATION PERSONNELLE ~ Remplacer par Nom(s) Prénom(s)
[Tous las champs du CV sont facultatifs. Supprimer los champs non remplis.]
@ Remplacer par numero de rue, nom de rue, code postal, localité, pays

L. Remplacer par numéro de téléphone @ Remptacer par numéro de pertable

4 Inscrire [adresse(s) courriel

© Inscrire le nom duldes site(s) web personnel(s)

& Remplacer par type de service Ml Remplacer par compte(s) messagerie

Sexe Indiquer sexe | Date de naissance jymmvaaaa | Nationalité Indiquer nationalité(s)

POSTEVISE  Remplacer par le nom du poste visé / de 'emploi recherché / des
EvpLO Rl études recherchées (supprimer les intitulés non pertinents de fa

ETUDES RECHERCHEES ~ colonne de gauche)

Remplacer par dates (de -3)  Remplacer par Ia fonction ou le poste occupe
Remplacer par le nom et la localité de 'employeur (au besoin, Fadresse et e site web)

- Remplacer par les principales activités et responsabilités

Type ou secteur d'aclivité Remplacer par le type ou secteur d'activité

EXPERIENCE '
PROFESSIONNELLE —a
{Décrira séparément chaque expérience professionnelie. Commencer par la plus récente.}
Remplacer par dates {(de -3}  Remplacer par la qualification obtenue Inscfre le niveau du
CEC {ou aute) le
cas dchéant
Remplacer par le nom et la localité de I'établissement d'enseignement ou de formation (au besoin le
pays)
» Remplacer par 1a liste des principales matiéres couverles ou compétences acquises
EDUCATION ET FORMATION ]
[Décrivez séparément chague adlion. Commencez par la plus écente ]
COMPETENCES
PERSONNELLES )
: [Supprimer les champs non remplis.|
Langue(s) matemelle{s)  Remplacer par votre/vos langue(s) matemelle(s)
Autre(s) langue(s) COMPRENDRE RARLER ECRIRE

Prendre pad A une | S'exprimaer oralement
conversation en continu

Remplacer par la langue Spéufier nivesuy Spéc:ﬁer nivaau Smciﬁer niveau Spéxifier niveau Spécuﬁer niveau
% : Refrplacer | par!e norrdy, dmlorne de: tangue Spécﬁerle niveau sl est connu,. T

Remplacer par la langue Spécrﬁer niveau Spécifier niveau Smﬁer niveau Spécifier niveau  Spécifier niveau
7. en Remplaaar par, Ie nom du. dnpléme de iangue Spéaﬁerle nlveau silest conny. - X o

Niveaux: A1f2 utilisateur élémentaire - B172; utifsateur indépendant - C1/2; ullisateur expérimenté
Cadre européen commun de rétérence pour les langues

Ecouter ' Lire

© Union européenne, 2002-2013 | htpufeuropass cedefop.europa ey Pags1/2
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Compétences en communication

Compétences organisationnelies /
managérales

Compétences fiées a l'emploi
Compétences informatiques
~ Autres compétences

Permis de conduire

INFORMATION
COMPLEMENTAIRE

Publications
Présentations
Projets
Conférences
Séminaires
Distinctions
Afftiations
Références

Curriculum vitae Remplacer par Nom(s) Prénomy(s)

Remplacer par vos compétences en communication, Indiquer dans quel tontexte elles ont été
acquises. Exemple:

* bonnes compétences en communication acquises grace a mon expérience de responsable des
ventes

Remplacer par vos compétences organisationnelles / managériales. Indiquer dans quel contexts efles
onl été acquises. Exemple:

» leadership (actusllement responsable d’une équipe de 10 personnes)

Remplacer par les compétences pro!essnonnelles non décrites ailleurs. Indiquer dans quel contexte
elles ont été acquises, Exemple:
* bonne mailrise des processus de contréle qualité (actuellement chargé des audils qualité)

Rempiacer per vos compélences informatiques. Indiquer dans quel contexte elles onl 616 acquises.
Exemple:
* honne mattrise de la suite Microsofl Ofice™

Remplacer par les compétences non mentionnées plus haut. Indiquer dans quel contexte elles ot été
acquises. Exemple:
- menuiserie

Remplacer par la ou les catégorie(s) de permis de conduire donl vous éles litulaire, Exemple:
-B

Remplacer par vos publications, présentations, projets, conférences, séminaires, distinctians,

afiiations, références. Supprimer les titres non pertinents de la colonne de gauche.

Exemptle de publication:

» Artide: « Les Jurassiens parfent aux Jurassiens - Fragments du dlseours epilinguistique sur ia
diglossie franco-suisse ». Dans Présanca transfrontaliéres. La Brévine, 2003.

Exemple de projet:
* Nouvelle bibliothéque de Cabourg: architecte en chef, responsable des plans, des appels doffre et
de [a supervision des travaux (2008-2012).

4 Union européenne, 2002-2013 { htipWewropass.cedelap.europa.eu Pagai2
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Simienstal Traingeship Propramme

NEPIQAOYL

oG

ONOMA/YIUOYPTEIO

Dfpovipio; - .
lobliog 2005

06 Extomal Relotions

Yrilaog Manpumarmg
Yraoupycio FLumepacwy

DG Enturgument

Jndew Maupoypbrgg
Tusjpu Fspring

Yruvpyelo Mewpriog. Soaiciv
Népav xui Tep1faddoving

DG txemad Relations

fiErpos Zivivw

Aoryvopin.
Yzoupytio duuastnry, wal

Anpoaiag Tibag

Toudpfprog 2003
Qefipovagio; 2006

DG Agsicubiure

Evruglo Xapordpnuu; Snow
Tuiuc Mewopyios.

Yxovpyrdo Cewpyics, Suowin
Népeay kin Meplaliovivg

NG Health ond Consumer
Proteclion, Aonirufoipyo

ap. Lxcvodha Mesooipn
Tufpa lotpusy Ympeauiy wo
Ymipeanar anudmayg Yyeiog
Yrgupytio Yyrlas

DG FISH, Maririme Policy
Tuxk Foiee

Xplorug X Xplovon
Trdua Epropuric Navnding,
Y aungriclo Surcunmaviay tus

‘Epywy

Méapneg -
tevdung 2006

DG Payonell und

] Admimsiration

rusvwng Kogoukibng

Tiiua Anporiy; Exauibevent
Yrovprrio Naildclug
floMnoptv

NG Hes1th an:l?mumev
Prulgtion

Mupia Ngumiioug

Tphne fewprlag,

Yrepyzio ewpylag sus Susicdv
Nopaav

DG Justice Libeny and Secinity

Apery Apuldpn
Agvovopia,
Yoavpreio Aotiman; s

Anpoctas Tdleorg

boasre-
Oxrdfipiog, 2006-
®rfpoudpiog 2007

DO Legal Serviee

Mapiu Xariremayine
Nojue Ympsoiu




NEPICAOL

oG

ONOMA/YNIOYPIEIO

DG Healih and Cancaner
Proicction

Ipsyiviry Koubenvd
Yiroupyzio Muopriug, Pusiay
Nipwy v nwﬁdu&m -
Kimerpicds Ympeelg

Muipnos -
laddeg 2007

DG Persoan] and
Adminisrutian

B(wu Baoildou

Yroupycio Oweovaynadw — Tudua
Audoig Awixrang nd
TNpuownicol

DG Employment and Social
Allairg

Niyua Gaonepi
Yooupycio Owovopikigy

Ovmofimag 20D7-
Mfipovaprog, 3008

DG Laviconment

Mnvis Mogodinouing
Yroupyslo Mewprias, Duaneiv
Néprev xm Nepfdidovosg -
Turfua oo

Mapnog -
lodhsor 2008

DG Justice. Lineny and’
Securily

Alomoivu Mook

Yaoupyein Arcnioauwmg <ot
Anpubiug Valoeg - Alvon LE.
a1 AUivoi; ApTinopni
Euvepyaoiog

DG lntenxs) Audit Service

Aworcplvy Xpieropdpoy
Yanproiu Eomtepreo Eldyyov )

Oxxirfpivg 1003-
Oclipoviyno; 2009

DG Secrewarial General

Alavasia Awvuoiov
Cpageio Exnpdnou Sy

LR

DG Seenctaciat Genernt -

16xafing ABpaupidn;
Fpoguic [Tpaypaupatiayod

DG Agriculture

(b 1] Ed;u:nl'tm and Culturc

Adenowru Kouxxaulaplhay
Yroupvetu Ceagrring, Guoiiv
Nbpuy xet NemBaiuntnsy/

| TpfuaTmepyies

Eyrivy Mopyaild
['pspcio Npoypappatspod

Mépuog- lodhwg
1008

DG Agricanure snd Rucul
Development

Avvdivmg Srgpng

Ynoupyrin Taopytag. Suoicev
Topwv xar eppaidoveog.
Apfjpe Craapyiag

DG Envitynment Eappag Avipia
Y roupreio ) rspriss, Puowisv
Napwy xu TepiPadhnvoog.
Tty Teopyiug

DG Extermal Relationg Adeuy Mauvpapparg

Tpaguio I'ipoypappanouoy




INEPIVAOL DG ONOMA/YTIOYPLELD

DU l’umun Resuusces and Xpuaderopus Neayureng,
OxrioBpux 2010- Securiy Yaoupyclo Duermnpicton-
Qtipoudpiog 2011 Yrnptain Xoprridv em
Endupdrov

05 Sccreturizt Gevers! Mupia Aaveldor,

' Ynoupyuio Eowicoikdir:
Tpageio Touoy v FUppogupidv |
DG Eaviranment Aol{eg Kownvavrivuy,

¥ aougryesd Teepylug, Quoikiuy
Ndpuv xa MipBéavros

‘T pufpa Aaduov

DG Enterprise and Industry Mupiu [ovkon .

Yzoupyrio Epnupiov.
Bropyyravias wor Tuugapen
DG Compethiion Aplotn Apsavoridons,

¥za. Cyaoplon, Brounymog kat
OePpniipiog - Touvpuomy

Toniwog 2011 Yanpeoia AveaRaviopol e
Npooteoie; Kavavrhaway

DG Repionad Policy Dupavia Meveldov.

Y. Treagrying, Querciv Mogow
g JlepPddkervrog/ Tpapa
Toopriog

PG Human Resources Fiopyog Kallayds.

Security Y. Suysnivaviov om "Cppay
DG Justice, Freedom and Mupudve Nelaxdvou,
' 1 Secirity Y. lUgrpaaiag ko Kev,
Aspwilfrae
Munus Bpyodiag
DG Health and Canciimer- Néxn Kupranldnu
Oczafiming 2010 - SANCO Y. fewpria;. Ducixow Mapaw
Oefpoudpro; ¥ 2 wm fepiPlihovroy/Tufug
' — A kmvergnxgy Yemptoun
NG Eniployment. Sncial Aliavs | Moasvrag twovvibou
and Equs! Oppurtuvities Yn.Eo?Guiug‘rm Korv.

(EMPL.Y Acgaiiogoy




NEPIOAOY

DG

ONOMA / YNOYPTEIO

Oxtisfpiog 2014 - Pefipoudpiag
2015

Economic and Financial Affairs
ECFIN.SGCY

Mapivec Avidtog
Ynnpeaier Iuvepyartikwy
Eraipewwv

1 Oxrwpplou 2014 piypr 28 Regional and Urban Policy Malpn lwéwwou
OceBpouapiov 2015 (REGID.C.1) revikd Aoyiotiplo
Home Affairs (HOME .PA) Téwia Xapalapnidou

) fpadeio Enlxponou
16 Oxxwfpiouw 2014 péxp 15 MetappuBuong
Maptou 2015 Anpdorag Ynnpemad
Mdptiog 2015 - lodhog 2015 Regio Dir G Unit5 Mapiva Mepn

Tevixd Aoylatrpto

10xtwfplov 2016 péyp 31 Directorate-General Human Ewpfivey Avalaybpa

Aekepfploy 2016

Resources and Security Unit B4

Yroupyelo NatSeiag kar
NoMnioyov




NEPIOAOL DG ONOMA YNOYPCEIO/TMHMA/
YAHPEXIA
1.10.2018 - 31.12.2018 SANTE AHMHTPA NANAITEQANQY NOMIKR YNHPEZIA
16.3.2019 - 15.6.2019 £PS0.02 EAENH ZEPTIOY EMTPONH AHMOZIAL
’ YNHPEZIAZ
16.3.2019 - 15.6.2019 |AS.C.4 AHMHTPIA APYMIQTOY YAHPEZIA EEQTEPIKOY EAENXOY
16.3.2019 - 15.6.2019 REGIO.G.3 ANNITA ZIAKAAAH YrOYPTEIO ENEPTEIAL,
: EMNOPIOQY KAl TOYPIZMOY
16.3.2019 - 15.6.2019 REGIC.G.1 KONITANTIA KQONITANTINOY | FENIKH AIEYOYNZIH
EYPQNAIKON
NPOTPAMMATOIN,
‘ IYNTONIZMOY KAl ANAMTYZHE
16.3.2020-15.6.2020 EAC-B-2 EAZA NEOOYTOY YMNOYPIEIO NAIAEIAZ

NOAITIZMOY ABAHTIZMOY KAl
NEOAAIAZ
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ECSTP

EUROPEAN COMMISSION
Strnitural Traineeships Programme

Guldeliﬁes applicable to Structurat Trainees

TAHLE OF CONTENT

Titls ' Pages
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Deflajuen

L.t Drscriprion

These rules gavem the ineszrvics infommation programme for strucnzet irainces of
the Ewupean Commissinn. This peogramme is primarily addretscd (o Members
Sintes. Huwever, a limited oumher of oall wm nationals from Third counlries and
Iniemational Qrpanisations may be accepeed.

" Structurel trainees arc 51alT employtd by natione] sdministrations and cemunerated
by them e 0 monthly batis.

Chapter V- of Commission Decixion of 1 Junc 2006 on Naticnal Experts secunded
to ihe Commission serviccy (ARNex) establishes the legs) framework applicable 10
structaral r3ince ships, '

1.2 Alms
The aims of in-sexvice training we:

+ To provide the truiowes wlth a first hamd expericuice of the werking owethods end
policies of the European Commissiun.

» To cuble them 10 aequire praclical experience and lnowledge of the day 10 day
work. of the Commisslon departments and services. To provide dsm with the
opporaznity 1o work in s multculawral, muitilingual and nuhiethnic cavigyrumen,

o To provide the opporunity io nationsd) uaff to put inlo prectice knowlcdge
acquired during heir swdics, end i3 particular in their specific xreas of

rompetence.
The Curopean Commission, ih.i-ougb the pragramume:

o Has the benefil of receiving people who can provide 3 difTerent point of view and
up-lo-date outside knowledge, which will eahance e cveeyday woik of the
European Commigsion, ‘

e Creyes 8 pool of pruple with firsi-hand experience in European Coummissinn
procedures.

2. Eligibiliey

2.).  Notipnaliry

Shructursl troinees are sekecred from slafT of the Membsr States nf the European
Unjon. However, & number nf gtaff oft Third counirics and [rtemauonal
Organisalions may be axccpled.




1.2  Quelificarlons

2.2.1. Potegmtinl candicates

The structuicd waineeship programme is addressent in particular 1o staff of
nationsl, regional or lotal public suthotity of NMember Sistes belunging 1o
categories equivaleny te those of funciion group AD as defined in the Staff
Regulatiuns of oficiols of the Eurepean Communilies, However, 8 timitod
number of :aff (rom Third countries 2nd Intzmationsl Qrganisalinns can also
benefi {rom the proyrarmme.

4.2.2. Languages

{n order for Oie trainee 1o Hully profit frum the oainceship and v be able fo
foliow rmeetings and perfonn edzquatcly, el candidates from Member Stales
rusi have @ very good knowledge of at least wo Cumtnunity languages, of
whith onc shuuld be one of Ux working lengueges of the Commission
{Esglish, French or Germian).

Candidewy from Thind countrics nmnd from Internationsl Oryunisatons nced 10
have very good knowtedge of at least one working language of the E
Commission (English, Froneh ot Gemuan). :

2.2, Prigr employrens’

L order that as many prople as pussihis have the oppurtunity of in-service sminiog
wilb the Europran Commission, applications will not be accepted from Sandidaes
who have ulready berchited from any kind of conteary or cmpluyinen within s
Europeac Institurion or body.

3. The applicstion precess
3.1 Submissian '

Applications shuuld be made through Permanem Represcntstivns in becordance
with the procedwe und means cslablished by the responsible suvice of the
Direcworste-General  for Personnel and  Admiinistrstion (DG ADMIN) of the
Conimisting,

12 Sclection procedure

The rervice, ofier consulting the departmonts end examining the currcat conditians,
determines the number of siruclural srainees 1o be allached bo Directorates.General
and Services (or coch period.

2.3 Strucrweol Traineeships in Commissioners’ Cabiners

Trainecships in Commissioners’ Cabincts will be maraged by OG ADMIN. Dates,
durstion, end procedures will be decided according 10 the Cabincls royuirements.
Cabinets will accurumodate structusal trainees Within the avpilable oflice spice
altnbuted to each Cabinet, .

. ——ETTEERS Whd | = 1



4 8ughrs and dutics of troinces

J.2.  The Dwotlon of Yroinecship

Training periods Jast at leasi three and al most five manths. The durstion of Irgining
periods is ¢stablished (rom the autsel, and cannot be modilicd. They are organised
twice on o yearly basls. Training perivds sian on cither the 1% or the L6in of the
month, Training perivds may not be repested or extended beyond the maximum
leagth leid dowa in these rules,

4.2, The Trolnzethip itself

Throughow the period of their vainezship, strectural frainees are placcd nnder the
responsibility 6f a supervisor, The tupervisor should nolify the competcot cnvice
of any significant evenls nccurring during rhe lraineeship (in particulay sbsencey,
sicknesses, accidenl, or interfuption of the trsinteship) which hew vaine to hiwrher
slicntion of of which the trainee has informed him/her,

Trainges shall be required to comply with (he instructions given by their
supervisors and by the superiury ol the DG ar Service 10 which they we awsigaed
and with the jnstructions issued by DG ADMIN. They mut also compiy with the
interns! rules poveming the Mnctioning of Ux Eurcpean Commission, bn panicular
the rules cunceming secarity and confidentiality.

Tminces are entified 1o srend meetings unless these mentings are resuicted o
conlideptind, seceive dotiomentution and purticipaie in the work of the depaniment
to which they ase eltoched. )

¢).  Muerruprionferibiaiion

On the writien request of Me irainee, or of the employer, DG ADMIN may
autharise en interruplion’ of iraining for » vary limited period or the carly
termination of the Irsigeeship. In the case of interugdion, the fraioce may retum to
completz the unfinished past of the Iraining, but only up to the cod uf the same
training periud. No exwension iy pussible.

¢4 Future Employment

Admission w 8 structenl troineeship shall not confer an nsinces the stas of
officials or that of oihet s ivants of the Guropean Cammission, nor daas il entail
sy ripht or priotity with regard (o an 2ppoinument in the sarvices of the Cumpean
Commission.

Should a structural trainee bocome s seconded mativnal expert (SNE) wldin six
yrars [rom the end of the uainceship, the poriod of waincushlp will ke dedunicd
from the total possible duration ol the secondment.

A - o—— ——— st



5. Work hours - Abacnees
5.1 Work hourt

Trainces should keep the same hours of work and have Ihe same official public
holidays, i they fall during their traineeship, us Comumistinn afficiais.

Trainees ase emitked 1o 2 dpy vacstion pey motuh. The Wuining coordinators of the
Dircetarate General nr Services should keep 8 reoord of all 1rainges’ absences and
report them to DG ADMIN. : .

3.2, Absences in case of sivkmess

In case of sickness, usinees must pofify their Supervisor immexliately; uad if 2bsert
mate than two diys they rmust praduce o ipedical centificale, indicaung the probable
Tength of absence, which must be forwarded 1o DG ADMIN.

&, Coaldentislity
61.  Gemerul

Stuuctursl zsinces @usl exercisc the greatest discretion tegarding focts and
infosrmation that came (0 their knowledge dwing the cuwrse of their 1minlng, They
must noy, in Bry mannet whamsocves, disclose 1w any unauthoriscd gerson any
docwment ar information net already made public. They will contiaue 10 be bousd
try this obligation aflcy the end of their training. The Commizsion reserves its bognl
right to terminate the treinceship and 1o pursue ony peasaon who dpat not sespect
this obligntion. .

Trainces must nol beve asy professions! cowections with 1hird panies which might
be incompatible with theit trainceship. If 8 conflia of jntesest should arise during
{heir assignmem, Lraiaecs sbonld immediotely report tis o wheir superyisury, and @
DG ADMIN in weiting. '

6.2 Caniact with the Press

Tenimets must sespect \he same rules Rr comtacts with the Press as Commission
asif and follow the instructions provided. The Commision roteaves the right to
rerminnte the trunceship and 10 purrue Any person who does mal respect this
obligation, '

43 Pubifentinng

Truinces must not, either alone or with other, publish or cause 10 be published amy

_ inaner dealing with We work of the Europern Comnussion withous the permitsion
of PO ADMIN. Such permission i3 subject 10 the conditlons in fyice for
Commission maff. Al) rights. in uny wiilings or other work done for \he
Commission, are the praperty of the Commisyion.




7. Finazeicl Matiers

24 Salary

Siruciure) teainecs should continue to be employed by their employer. They are
aeeepred in the Commission gervices un a completely “engt-free™ basiy.

No grants, fees, travel reimturserpents, and other expenses whatenever, should be
rquesied from the Commisiion.

8. losurunce
&l Sociof security

Befare the pericd of traineeship beginy, Uhe trainec's employer shall centity 10 the
Commission thet the. rainee will remain subject Uwoughout the period of the
uinecsWip 10 the sacial securily legistation applicahle tn that civil service and will
assurne respunsibility for expenses incumed abroed.

82 Acuidemis [asurance
Structeral trainces, mus! be insured ugaingt the risk of sccident, death md invalidiry.

3. Misioas

Structura) Irainees can be sent on misslons. The related cosis will be charged to
missians financial appropristions of the Service wheve they perfarm 1heir ectivities.

10. Repuris asd Certillcatex

10.!.  End of tralning reports

Struciural tginees who have completad the required traiming prriod should complete
e evaluation reponts requested by DG ADMIN a the end of their trainecship. The
supervisar muat also comyplete the refevens evaluation repart.

10.2.  Certificates

Tn the light of these reports, viruciieol trmnets who liave completed the treineexhip
period are entitled 10 receive, at the end of i trining period, o sentificale
specifying the dares ol the maining period and the depsrimen in which they werc

employad,

Warking document of DG ADMIN esishlished to manayy Structural ganees in the
Commission uervices in tomplisnce with the legal frameworh indicated undar
Chapter ).1. of the present Guidelines.
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Andri Christoforou

From: Elena Andreou <eandrecu@papd.mof.gov.cy>

Sent: Tpitn, 16 ®ePpouvapiov 2021 9:47 uii

To: Antria Georgiadou; Joanna Hadjiadamou

Subject: FW: Launch of NEPT programme 2021 - Session 2 (October) - Lancement du
programme ENFP 2021 - Exercice 2 {octobre)

Attachments: : 3 Application Form_ex2_EN.doc; 3 Formulaire inscription_ex2_FR.doc

To ro katw eival i ouvéxewa wu apéowg nponyeievou email.

Euxapioto,
EAcva

Good afternoon,

The application form was missing in my previous email.
Please find it enclosed.
Sorry for the inconvenience.

Kind regards,
Corinne

Corinne Henrotte
Assistante de GRH

4 gﬁ
3 25l
. R

Direction HR.DDG.B.4 - Gestion des carriéres et mobilité -
Secteur Experts Nationaux Détachés et '
Experts Nationaux en Formation Professionnelle

DG Ressources humaines et sécurité

MO34 05/22

B — 1049 Bruxelles

+32 229 60283

This messoge and/or attachmenrs are destined exclusively for the ottention and use of the intended recipient and are considered
sensitive. If you are not a designated recipient of this message, you are hereby notified thot you have received it in error and thot
any use of itis prohibited. In such a cose, please delete this message and kindly notify the sender accordingly

From: HR ENFP
Sent: Monday, February 15, 2021 459 PM
To: HR ENFP <HR-ENFP@ec. europa.eu>

Subject: Launch of NEPT programme 2021 - Session 2 (October) - Lancement du programme ENFP 2021 -
Exercice 2 (octobre)



Dear Counsellor,

Please find hereby a letter of M. Guillaume Laplatte launching the next exercise for National
Experts on Professional Training (NEPTs), to be hosted at the European Commission and the
European External Action Service (EEAS) from October 2021 onwards. '

The annexes as well as the conditions for applying are detailed in the letter.
The deadline for submitting the applications has been set on 15 of April 2021

No paper version will follow.

Best regards.

Cher Ambassadeur,

Je vous prie de trouver ci-joint la lettre de Mr Guillaume Laplatte relative au lancement du prochain
exercice pour experts nationaux en formation professionnelle (ENFP), que la Commission
européenne et le Service européen pour |'action extérieure (SEAE) accueilleront 3 partir du mois
d’octobre 2021.

La lettre et les annexes détaillent les conditions d'éligibilité et les modalités d'inscription.
La date limite pour la soumission des candidatures a été fixée au 15 avril 2021.

Il n'y aura pas d'envoi papier.
Meilleures salutations.

<< File: 0 lancement lettre EN.pdf >> << File: 0 lancement lettre FR.pdf >> << File: 1 Note explicative EN.pdf
>> << File: 1 Note explicative FR.pdf >> << File: 2 Calendrier et quota RP EN.pdf >> << File: 2 Calendrier et
quota RP FR.pdf >> << File: 4 Liste candidats_EN.xIs >> << File: 4 Liste candidats_FR.xls >>

Corinne Henrotte
Assistante de GRH

<< OLE Object: Picture {Device independent Bitmap) >>
Direction HR.DDG.B.4 — Gestion des carriéres et mobilité
Secteur Experts Nationaux Détachés et

Experts Nationaux en Farmation Professionnelle

DG Ressources humaings et sécurité

MQ34 05/22

B — 1049 Bruxelles

+32 2 2960283

corinne.henrotte(@ec.europa.eu

This message and/or attachments are destined exclusively for the attention and use of the interided recipient and are
considered sensitive. If you are not a designated recipient of this message, you ore hereby notified that you have

received it in error and that any use of it is prohibited. In such a case, please delete this message and kindly notify the
sender accordingly



