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EFKYKAIOZ ENIZTOAH

Oéua: NMpoéokAnon via cupupeToxn oto Mpoypauua EtTrayyeApaTtikinc Ektraidsuonc
EOvikwv Eutreipoyvwuovwyv (National Experts in Professional Training
Programme - NEPT) otnv Eupw1raik EmTiTpo1riy

H AiguBuvTpia TufRuatog Anudoiag Aioiknong Kai MNpoowTTIKoU EVNUEPWVEL YIA TN
duvatoTnTa TTapaxwpenong o€ UTTAAAAAOUG TNG KUTTPIAKNG dNUOCIOG UTTNEECIAS HEXPI
TEOOApWYV (4) Béocwyv yia ETrayyeApaTik Exktraideuon otnv Eupwtraiki ETITpoTA yia 10
TTPWTO €€AUNVO Tou 2022. To ekKTTAIOEUTIKO TTPOYPAPUa Ba gival dIGPKEIOS TPIWV PEXPI
TéVTE UNVWYV Kal Ba apxioer Tnv 11 i 16" MapTtiou 2022. ZXETIKO EVNUEPWTIKO UAIKO
emouvarnrtetal (Mapdaprnua l).

2. MNapakaAgioTe OTTWG, av UTTApXEl evdlapépov atrd UTTAAANAOUG oag, UTTOBEICETE
MEXPI OUO (2) KATAAANAOUG UTTOWN@IOUG VIO CUMMPETOXN OTO €V AOyw EKTTAIOEUTIKO
mpoypauua péxpr Tn Actutépa 11 OkTtwBpiou 2021, amooTéAAovTag Tnv aitnon
ouppeToxng Toug (Mapdptnua ll), padi ye 1o Bioypa@ikd TOUG OnuEiwPa, To oTToio Ba
TIPETTEl VA ETOINOOTEI OTn hop@ry Europass (hitps.//europa.eu/europass/en), 1000 O€
éviutin 000 KOl O€  NAEKTPOVIKI)  Hop@r, OTnv  nAekTpoviky  dlevBuvon:
jhadjiadamou@papd.mof.gov.cy. ZnPEIVETAl OTI, TTPOTEPAIOTATA €TTIAOYAG Ba €xouv
MOVIPol dnudalol AEITOUPYOI, eV CUPPWVA JE T KPITAPIA ETTIAOYAG KAl CUPMMETOXAG TNG
E.E. dev Oa yivovTal ammodekTéEG QITHOEIC ATTO AEITOUPYOUG TTOU £XOUV ETTWPEANBEI OTO
TapeNOOV péow AAANG  ektTaideuong/ oupPolaiou/ epyoddtnong oe Eupwtraikni
YTtnpeoia/ Opyaviouo.

3. O1 utroyn@iol ptropolv va OnAwoouv evlIaPEPOV TE HEXPI TPEIS [EVIKEG
AieuBuvoeig g EE (katd oeipd TrpoTiunong), vooupévou OTI OXETICOVTal ME TIG
appodIOTNTEG TOU YTTOoUpYEiou/ YQutToupyEiou/ YTTnpeoia Tou uTtnpEeTOUV. MepioodTepES
TTANPOPOPIEG OXETIKA PE TNV KABE Mevikr) AleuBuvon PTTopouV va ££a0PANICTOUV PECW
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TOU BIadIKTUOU, OTIG NAEKTPOVIKEG DIEUBUVOEIG https://ec.europa.eu/commission/index_en
Kal https://ec.europa.eu/info/departments_en. ETmionuaiveral o1, yia tnv EupwItraikn
Ytinpeoia E¢wTtepikig Apdong (European External Action Service - EEAS), Tn lMeviki
AievBuvon Emkoivwviag (COMM), 1o pageio YTmodopwv kKal AoyioTIKAG YTTOOTAPIENG
(OIB), Tnv Eupwtrdik Ytnpeoia KatamoAéunong tng Amarng (OLAF) kai mn lMevikn
AievBuvon Yyeiag kar AogdAciag Tpogipwv (SANTE), 1oxuouv €IdIkéG odnyieg/
TTPOUTTOBECEIC TTOU TTEPIYPA®OVTAl OTNV O€A.3 TOU EVTUTTIOU TTANPOQOPIWV.

4. ['a oKOTTOUG YEYIOTNG O&I0TTOINONG TNG EUKAIPIOG TTOU TTPOC@EPETAI ATTO TNV E.E.,
0 UTTGAANAOG, JE TNV €TIOTPO®H Tou 0ThV KUTTpo Ba TTpétrel va UTTORAAEI TEXVIKN €KBeon
TTPOG TNV OIKEIa appodia apxr, ME avTiypago oto Tunpa Anudoiag Aloiknong Kai
MpoowTTikoU.

5. Znpeiwvetal o1 KATd TN SIAPKEIA TNG EKTTAIOEUONG TWV AEITOUPYWYV, OE Ba yiveTal
QVTIKATAOTOOT) TOUG oUTE Ba gival duvartr) N KaTaBoAr atmolnuIoewy AOYyw UTTEPWPIWV
TTou o@eilovral otnv atroucia Toug. Nocital €mmiong o1 PETA TNV ETMIOTPOPN TWV
Aeitoupywyv Ba avareBouv O1ToU €ival duvatd O€ aUTOUG ouva@r KaBrkovTa WoTE n
euTTEIpia TTOU Ba £X€1 aTTOKTNOEI va aglotroinBei oTo peyaAuTepo duvaTto Baduo.

6. H damravn Tng 1Mo mTavw ekmaideuong (dnA. pnviaio etmidoua dIAPOVAS Kal
dIaTPOPAG, KOOTOG AEPOTTOPIKOU EI0ITNPIOU Kal JETAPOPIKEG £E0da yIa PETABOON OTO/ATTO
agpodpOpI0) KaAuTTTETAl aTTd TO YTToUpyEio/ YuTroupyeio/ YTTnpeoia oag. Q¢ ek TouTou,
TIPIV TNV UTTOBOAN aiTnoNg yia CUMPPETOXN AsitoupyoU oTo TTPOYypaupa, Ba TTpéTrel va
empBeBaioeTe OTI gival SIABECIPES O ATTAPAITNTES TNIOTWOEIG 0TOV MpoUTTOAOYIONO COG.

7. TENOG, KATA TNV £€ETAON TOU BEPATOC TTAPAKAAEIOTE OTTWG AAPBETE coBapd utTdWwn
TO OUVNPUEVO Znueiwpa Tou YTToupyeiou E¢wTepikwy (Mapdptnua lll), avagopikd pe n
OUMUETOX ONUOCIWY AEITOUPYWY O€ EKTTAIBEUTIKA TTPOYPAUMATA TTPAKTIKAG £EAOKNONG
NG EE. Toviletal yia akoun pia @opd OT1, n UTTOBOAR OTrolIacdnTTOTE UTTOWNQPIOTNTAG
OUVETTAYETAI KAl TN O€0PEUON TNG YTTNPECIAG TWV UTTOWN@iwV Kal TwV I0iwV yIa atTodoxr)
TNG CUPMPETOXNAS OTO TTPOYPAUMA, OE TTEPITITWATN TTOU TTPOCPEPBOEi TETOIO BEDN.

"eviko EloayyeAéa Tng Anuokpariag,

Mpdedpo Emitpotig Anuodoiag YTrnpeoiag,

Mpbéedpo EmiTpottAg EKTTaIdeUTIKNG YTTNPETIaAG,

"evikO EAeyKTA,

EmitpotTo Aloikiioewg kai MNpooTtaciag AvBpwTTiviwv AIKQIWPATWY,

Emitpotro EmrotrTeiag (MeZY),

ETitpotro NopoBeoiag,

Emitpotro NMpooTtaciag Aedouévwy MNpoowTrikou XapakTrpa / EmiTpoTtro MNAnpogopiwy,
Mpdedpo Emitpotig MNMpooTaciag Tou Aviaywviouou,

ETitpoTtro MpooTaciag Twv Aikaiwpdtwy Tou Maidiou,

Twvia MixaAdkn KapaoAn & Mpnyépn Auéevriou, 1443 NAeukwoaia,
HAektpoviko rayudpopeio: papd@papd.mof.gov.cy lotooelida: http//www.mof.gov.cy/papd



mailto:papd@papd.mof.gov.cy
https://ec.europa.eu/commission/index_en
https://ec.europa.eu/info/departments_en

Aioiknti Kutrpiakng Yrnpeoiag MNMAnpogopiwy,

evikoUug AleuBuvTég BouAng Twv AVTITTPOCWTTWY,
YTroupyeiwy, Youtroupyeiwv, Mevikng AieuBuvong Eupwirdikwyv
MpoypauudTwy, ZUvTovioPoU Kal AVATITUENG,

ApPXITTPWTOKOAANTHA,

evikd AoyioTh,

‘Epopo EcwTepikoU EAEyxou,

‘E@opo YTnpeoiag ZuvepyaTikwyv ETaipeiwy,

Mpdedpo Egopiakol ZuuBouAiou,

Mpdedpo AvaBewpnTikAg Apxng Npoogopwv,

‘Epopo EAEyxou Kpartikwv Evioxuoewv,

Mpdedpo AvabewpnTikng Apxrg Npoopuywy,

MpoioTtauevo Aloiknong MNMpoedpiacg,

Mpaupatéa YTroupyikoU ZupBouAiou.
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EUROPEAN COMMISSION
DIRECTORATE-GENERAL
***** HUMAN RESOURCES AND SECURITY
e Directorate HR.DDG.B — Talent management & Diversity
* o K Unit HR.DDG.B4 — Career Management & Mobility
Brussels,
HR.DDG.B.4/GL/ch (2021)

File treated by C. Henrotte @ 60283

Your Excellency,

I am pleased to announce the launch of the March 2022 exercise of the European Commission's
National Experts in Professional Training (NEPT) Programme.

In this exercise, the NEPTs will start their training either on the 1** or 16™ of March 2022.

Annex 1 provides an explanatory note with an overview of the NEPT programme. I would be
grateful if you could forward this note to the candidates.

Annex 2 sets out specific information relevant to this exercise.

Candidates should fill in and sign the application form (Annex 3) and draft their CV in the Europass
format (http://europass.cedefop.europa.eu/en/documents/curriculum-vitae/templates-instructions).

I would be grateful if the Permanent Representations and Missions send the full application package
(i.e. the list of candidates, their application forms and CVs) to the mailbox HR-ENFP@ec.europa.eu
no later than the 15 of October 2021.

Only applicants whose names are on the candidates' list (Annex 4) sent by the Permanent
Representations and Missions and who have signed their application form will be considered for the
programme.

Thank you in advance for your assistance in this matter.

Yours faithfully,
(e-signed)
Guillaume LAPLATTE
Head of Unit
Enclosures: 1. Explanatory note

2. Information on March 2022 exercise
3. Application form
4. Candidates' list (template)

Commission européenne/Europese Commissie, 1049 Bruxelles/Brussel, BELGIQUE/BELGIE - Tel. +32 22991111
] Clectrooffadhy $ig02d 6DGH0osTed2ditacoifle 3D 2L 8443 a biconwit HHRHENER (@feC @umopssiaan Decision C(2020) 4482
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PROGRAMME FOR NATIONAL EXPERTS IN PROFESSIONAL TRAINING (NEPT)
Explanatory note

Introduction

The Commission decision C(2008)6866 of 12.11.2008, as amended by the Commission decision
C(2010)544 of 29.01.2010, laying down rules on the secondment to the Commission of national
experts and national experts in professional training is the legal basis for the NEPT Programme.

NEPTs are equivalent to cost-free seconded national experts. They do not receive any allowances
from the Commission, except the refund of expenses for work-related travel.

Eligibility

Candidates must be employed by a public administration and hold the administrative status of either
permanent official or contract staff member.

No minimum period of professional experience is required.

Candidates who have already been seconded as national experts (SNEs), or benefited from any kind
of contract or employment within a European institution are not eligible.

The national employer must continue to pay the salary to the NEPT during the whole period of
secondment and has to ensure that the NEPT remains subject to the national social security and
pension rights scheme.

The Permanent Representations and Missions are requested to check the eligibility of the employer
and the administrative status of the candidate before sending an application. An application will be
rejected if the candidate and/or employer do not meet all eligibility conditions.

The Permanent Representations and Missions have to inform the NEPT team in DG HR of any
change in an NEPT’s administrative status relative to his/her employer during the secondment to the

Commission.

Submission of applications

The total number of NEPTs seconded to the Commission may not exceed the quota set for a given
year.

This quota may be increased by 50% for a Member State that will hold the Presidency of the
Council during 2 years preceding its Presidency. The request must be submitted in writing to
DG HR.B.4 (HR-ENFP@ec.europa.eu).

In the first exercise of the year (March), the Permanent Representations and Missions may use the full
quota set for the whole year. It is, however, recommended to limit the number of candidates and use
only a half of the annual quota in the first exercise in order to have positions available for the second
exercise.

For the second exercise of the year (October), the quota for each Member State comprises the
remaining positions after the first March exercise (i.e. annual quota minus quota used in March).




The candidate may not change the content of the application form once the application has been
submitted.

The application will only be accepted if it is duly signed by the candidate and the applicant’s name
appears on the candidates' list sent by the Permanent Representation or Mission.

The candidate can indicate up to three different Directorates-General as a preference. It is highly
recommended that the candidates select Directorates-General relating to their expertise to enhance
their chances to be selected. The candidates should consult the websites of the Commission’s
Directorates-General (https://ec.europa.eu/info/index_en) before indicating their preferences on their
application form.

Article 33 of the SNE/NEPT Decision stipulates: ‘The duration of the training shall be fixed at the
outset and may not be changed or extended’. The secondment shall last between three and five
months!. We request that candidates and their employers do not change the agreed-to timeline once
the candidates have been selected.

Selection procedure of the candidates by the Commission services

The preferences for Directorates-General indicated in the application form cannot be modified once
the application has been submitted.

The Directorates-General will generally select the candidates whose professional experience and/or
studies are relevant to the DG’s work and who chose the DG as a preference.

During this period, the Commission services will not contact the candidates and the candidates
should not attempt to contact their selected DGs.

Directorates-General may also select candidates who have not been selected by one of the
Directorates-General indicated by the candidates as preferences in their application forms. There is no
guarantee for the candidates to be selected by the Directorates-General indicated as a preference in
the application form.

Only the list of the selected candidates and their hosting Directorates-General that DG HR’s NEPT
Sector (HR-ENFP@ec.europa.eu) sends to the Permanent Representations and Missions at the end of
the selection period is final.

If the candidate or his/her employer does not agree with the final assignment communicated by the
NEPT Sector, the candidate may withdraw his/her application for the current exercise. He/she may
apply for another exercise.

If a candidate withdraws, he/she has to inform his/her Permanent Representation or Mission and the
NEPT Sector of DG HR (HR-ENFP@ec.curopa.eu) at least two weeks before the start of the
programme.

By way of derogation from Article 33, NEPTs seconded to Cabinets may be seconded for a period that may be
extended up to a maximum of 6 months. For ease of management, it is strongly recommended to set the appropriate
duration of the secondment at the outset of the secondment. Any extension may only be effected by exchange of
letters between Unit HR.B.4 and the Permanent Representation concerned.



When a candidate withdraws, the Permanent Representation or Mission may submit a replacement
candidate to the NEPT Sector. However, due to the tight timeframe, there is no guarantee that the
replacement candidate will be selected.

The replacement candidate must have a similar profile and apply for the same Directorate-General to
which the candidate who has withdrawn was assigned. The replacement will only be approved if the

application is accepted by the Directorate-General hosting the NEPT.

Specific requirements for candidates seeking secondment at the following services

e European External Action Service (EEAS)

Applicants seconded to the EEAS have to send as soon as possible proof of their Security
Clearance (level SECRET) issued by their National Security Authority to their Permanent
Representation or Mission (to be sent to the EEAS - EEAS-TRAINEES-HQ(@eeas.europa.eu +
copy to brigitte.kabuta@eeas.europa.eu).

e DG Communication (COMM)

Candidates may choose as a preference DG COMM (in general) or DG COMM’s Spokesperson’s
Service (COMM SPP).

e Office for Infrastructure and Logistics (OIB)
Only candidates with the following profiles may apply: engineer, architect, lawyer specialised in
property management, specialist in logistics (transport, catering), and lawyer with experience of
calls for tender.

e European Anti-Fraud Office (OLAF)
Only experienced lawyers with good knowledge of EU law may apply. Good knowledge of the
national law of one of the following Member States is an asset: Bulgaria, Greece, Austria, Poland,
Romania or one of the Baltic States.

e DG Health and Food Safety (SANTE)

Candidates must have a background in the area of food safety or in the area of health.

Before the start of the NEPT secondment

Successful candidates must send to the NEPT team a copy of their passport or identity card and a
declaration by their employer stating that the NEPT candidate shall continue to receive his/her
remuneration during the period of professional training.

Please feel free to contact us with any questions at HR-ENFP@ec.europa.eu.




PROGRAMME FOR PROFESSIONAL TRAINING FOR NATIONAL EXPERTS (NEPT)
Calendar and quota for applications - 1% exercise 2022 (March)
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CALENDAR

By 15.10.2021 Su.bn.nssmn of applications via the Permanent Representations or
Missions
Internal selection procedure.

November 2021 During this period, the Commission services will not contact the candidates
and the candidates should not attempt to contact their selected DGs.
DGs/Cabinets make an offer to their selected candidates (by email). The

December 2021 . . .
candidates advise the DGs/Cabinets whether they accept the offer.
The NEPT Sector of DG HR provides the Permanent Representations and
Missions the finalised list of the selected candidates and the

January 2022 candidates’hosting DGs.

The NEPT Sector of DG HR sends an email to the selected candidates
confirming their participation in the NEPT programme.

MAXIMUM QUOTA FOR EACH MEMBER STATE

e The total number of NEPTs participating in the NEPT programme may not exceed the quota

set for a given year. For 2022, the quota for each Member State is set out on page 2.

e This quota may be increased by 50% for a Member State that will hold the Presidency
of the Council during 2 years preceding its Presidency. The request must be submitted

in writing to DG HR.B.4 (HR-ENFP@ec.europa.eu).

e In the first exercise of the year (March), the Permanent Representations and Missions may
use the full quota set for the whole year. It is, however, recommended to limit the number of
candidates and use only a half of the annual quota in the first exercise in order to have

positions available for the second exercise.

e For the second exercise of the year (October), the quota for each Member State comprises the
remaining positions after the first (March) exercise (i.e. annual quota minus quota used in

March).

Page 1



Annual quota

for 2022
AT 10
BE 12
BG 10
CY 4
CZ 12+6
DE 29
DK 7
EE 4
ES 27
FI 7
FR 29
GR 12
HR 7
HU 12
IE 7
IT 29
LT 7
LU 4
LV 4
MT 3
NL 13
PL 27
PT 12
RO 14
SE 10
SI 4
SK 7
323+6

CH 6
IS 6
LI 6
NO 6

24

Page 2
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NATIONAL EXPERTS IN PROFESSIONAL TRAINING PROGRAMME

APPLICATION FORM

1. Applicant's personal data

Family name /Surname:

Forename: Date of birth: (DD/MM/YYYY)
Present nationality: City of birth:
Gender: [ |Male [ ]Female Language for correspondence: [ ] EN [ ] FR

Personal email:

Professional email:

Telephone number: Mobile phone:

2. Administration of origin (Your current employer, who shall continue to remunerate you during the
period of professional training)

Name of your Administration: (i.e. Ministry, Agency, etc...):

Country:

Address:

Phone number:

3. Requested start date and duration of the professional training
(with the agreement of the employer)

Start date: [ | 15t of March or [ | 16 of March (select only one, not possible for other dates)

Duration: [ |3 months [ |4 months [ |5 months (select only one)

- It is not possible to modify the duration.

- The candidates from non-EU countries should apply for a 3-months-duration, unless their country
has signed a bilateral agreement with the Commission, such as EFTA countries or Turkey.




4.

Preferences of Directorate-General (DG) or Cabinet

Please indicate, in order of preference, maximum three Directorates-General or Cabinets that
interest you most, and give a detailed motivation. (You can consult the list of DGs on
https.//ec.europa.eu/commission/index_en).

Please note that candidates from non-EU countries should not apply for the Neighbourhood and
Enlargement Negotiations DG (NEAR), the Justice DG (JUST) or the Home Affairs DG (HOME),
unless their country has signed a bilateral agreement with the Commission, as is the case for EFTA
countries and Turkey.

1%t choice: Directorate-General or Cabinet:

Personal motivation :

2" choice: Directorate-General or Cabinet:

Personal motivation :

3" choice: Directorate-General or Cabinet:

Personal motivation :

Important information on the selection procedure

5.

Your preferences, as indicated in this application form, will influence the selection and definitive choice
of the DGs. These preferences can't be modified once your application has been submitted.

There is no guarantee of being selected by one of these DGs.

Only outcomes communicated by the NEPT sector of DG HR.B.4 (e-mail address: HR-
ENFP@ec.europa.eu) after finalisation of the selection period are binding. During the selection
procedure, you should not be contacted by any of the Commission departments.

If the candidate or his employer does not agree with the final assignment communicated by the NEPT
sector, the candidate may withdraw his/her application for the current exercise. He/she can apply for a
following exercise.

Applicants selected for the European External Action Service (EEAS) have to send as soon as possible a
testimonial of their Security Clearance (level: SECRET) issued by their National Security Authority to
their Permanent Representation/Mission, which will forward it to the EEAS (EEAS-TRAINEES-
HQ@eeas.europa.eu, cc. brigitte.kabuta@eeas.europa.eu).

Additional personal information

Do you have a physical disability that may require special arrangements to be made if you are
chosen? [ Jyes [ ]No

If YES, please give details and indicate the special arrangements you believe would be necessary:

Page 2 of 4
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6. Emergency contact address

Surname: Forename:

Phone number: Mobile phone:

Email address:

Street/N°:

Postcode/Zip: Town: Country:

7. Enclosure: detailed Curriculum Vitae in EUROPASS format

For help: http://europass.cedefop.europa.eu/en/documents/curriculum-vitae/templates-instructions.

8. Declaration on the honour

I, the undersigned,

- declare that | have never benefited from any kind of contract, employment or traineeship within a
European Institution or Body;

- declare that throughout the period of my professional training | remain subject to the social

security legislation applicable to the civil service of my employer which will assume responsibility

for expenses incurred abroad and that | am insured against the risk of accidents, death and

invalidity;

affirm that | am acquainted with the "Rules applicable to National experts on secondment to the

Commission", Commission Decision C(2008)6866 of 12/11/2008, which are applicable to me during

the period of my professional training at the Commission and can be found on

https://myintracomm.ec.europa.eu/staff/Documents/talent-

management/staff/sne/regime _end 2009 en.pdf

| am aware that according to art. 37.2 of that Decision NEPT shall be regarded as cost-free

Seconded National Experts who shall continue to be paid by their employer without any financial

compensation being paid by the Commission.

affirm that | am acquainted with the provisions of Articles 6 and 7 of the Decision C(2008)6866 on

tasks, rights and obligations, which by analogy (see Article 37) also apply to NEPT;

undertake to refrain from any unauthorised disclosure of information received in the line of duty,

even to my employer, unless that information has already been made public or is accessible to the

public;

declare that there is no risk of a conflict of interest between the functions | perform for my

employer or the professional activities of my close family and the tasks entrusted to me as a NEPT;

undertake to inform my hierarchical superiors immediately of any change in this respect during my

professional training;

undertake to have a duty of loyalty to the European Union and be bound by the obligation to act

with integrity and discretion after my professional training in the exercise of new duties assigned to

me and in accepting certain posts or advantages;

certify that the statements made by me in answer to the above questions and in the Curriculum

Vitae (in enclosure) are true, complete, and correct to the best of my knowledge and belief. |

understand that any false statements or any required information withheld from this form may

provide grounds for my exclusion from the NEPT Programme, or cancellation of my training if my

application has been accepted.

Date: Signature:
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The management of your professional training and its termination requires the Commission to process your personal data in
accordance with the SNE Decision C(2008)6866 as well as the Regulation (EC) No 45/2001.

Data is kept by the competent services for 5 years after the professional training (6 months after submission of applications for non-
selected candidates).

Data subjects may exercise their right of access to data concerning them and the right to rectify such data by applying to the
controller, in accordance with Article 13 of the Regulation on the processing of personal data. The candidate may send complaints
to the European Data Protection Supervisor edps@edps.europa.eu.

To the attention of candidates from third countries: your personal data can be used for necessary checks. More information is
available on http://ec.europa.eu/dpo-register
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Mapaptnua lli

KYMNPIAKH AHMOKPATIA
YNOYPIEIO EZEQTEPIKQN

EKNAIAEYTIKA NMPOrPAMMATA NMPAKTIKHg EEAYKHZHG
NA AHMOZIOY¢ AEITOYPIrOYg 2THN EYPQMAIKH ENITPOMH
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Maparnpeital 11 dnudaoiol AEITOUPYOI TTOU £XOUV ETTIAEYEI VIO VO CUPUETAOXOUV OTA
Exkmmaideutikd Mpoypaupara MpakTikig EEaoknong yia dnuoocioug Agitoupyoug
aduvaTouv va TO TIPALOUV yia OdIAQopoug AOYyoug, UTTNPECIOKOUG 1] Kal
TTPOCWTTIKOUG.

To gaivépevo autd KakoxapakTnpiel Tn dnuooia utrnpecia Tng KUTTpou Kal agrvel
QPVNTIKEG EVTUTTWOEIG YIa TRV KUTTpo oToug KOATTOUG TNG EupwTraikng ETITPOTIAG
KAl PTTOPEI va €XEl WG OTTOTEAECPA va OIOKIVOUVEUOEI UEANOVTIKEG OUMMETOXEG
KuTrpiwyv oTa EKTTAIOEUTIKA QUTA TTPOYPAPuaTa.

Q¢ ek TOUTOU TTAPAKANCN OTTWG:

1. E@ooov Asitoupydg NG YTTNPETiag oag UTTORAAAEI aiTnon yia CUMUETOXA OTA
MO TTAVW TTPOYPAUMATA KAl EYYPAPETAI OTOV KATAAOYO TTPOETTIAOYAG TOU
Mpageiou MpakTikng E¢Goknong Tng EupwTraikng EmTpoTmg, Ba pétTel, edv
emAeyei, va gival o€ B€on va AdBel pépog oTo TTPOYPAUMA YIa TTEPI0SO TPIWV
MNVWV OTIG TTPOKABOPIOHUEVES NUEPOMNVIEG.

2. Tivetal pe 1IB1aiTepn TTPOCOXNA N ETTIAOYH TWV UTTOWPNQPIWV OUTWG WOTE VA PNV
dnuIoupyouvTal TTPOBAAPATA VIO CUPUETOXN TOUG OTN CUVEXEIQ.

3. Koivotrolgital oToug evOIaQEPOPEVOUG N ETTIAOYH TOUG ATTO OXETIKI UTTNPETIA
NG EupwTtraikAg ETITPOTTAG yIa CUPUETOX, WOTE va Toug diVeETAl ETTAPKAG
XPOVOG yia KATAAANAN TTpOETOINOTIQ.

4. YToBdaAAovTal £yKaIpa Kal HECQ 0T TTAQICIA TWV TTPOBECHIWY Ol AITACEIG TWV
AEITOUPYWV TTOU EVOIAQEPOVTAI VO CUMPETAOXOUV OTA TTPOYPANMATA QUTA.
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